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Cancer

(FROM PAGE 41)

‘A practical approach’
The Roundtables premise is that CEOs
who make cancer a health priodty for
thelr organizations can prompt HR ben-
efits policles, wellness programs and
health plan designs that will Impact
medical costs, employes health and pro-
ductivity

“From the CEOs' standpaint, It's a
practical approach. Putting In practices
and measures o prevent [and treat] can-
CET |8 COMMOTN-S2NEe Measoning,” says
lohn M. Dornan Jr., who became the
FRoundtables first executive director in
Aprl

Although the Gold Standard focuses
on cancer, "1t'1l have an impact on oth-
erdiseases,” such as diabetes and heart
dlsease, notes program manager Peggy
Harrngton. "If someone starts to exer-
clse, eat right and stop smoking, 1t af-
fect those diseases as well.”

Aleading cause of death of Americans

For ather employers, Gold Standard
accreditation extends thelr imvobrement
with cancer. Forexample, M0 Anderson
15 & major academic cancer center.
Astrafeneca manufactures cancerdngs
Edelman, a global public-relatlons
agency, got invoheed throngh its cllent,
lohnson & lohnson, whose CEO,Willlam
C.Weldon, heads the Roundtable. (See
sidebar for full list of accredited organ-
lzatlons.)

“We wanted to walk the walk," says
Bruce Hayes, global managing director of
health at Chicago-based Edelman.
Amaong ather inttatves, the firm offers
$500 to any of its 1,510 UL5. employees
who quit smoking for slx months or
mare.

Most accredited companl es are large
health care and pharmaceutical organ-
Izatlons whose CEOs form the core of
the Roundtable, but employers of any
slzeand industry can apply foraccredl-
tatlon for free and need not be
Roundtable members.

What mat ters most 1s the ability to
meet the Gold Standard's 23-paoint

At least one-third of the cancer deaths
expected this year can be prevented by
better managing weight, diet and exercise.

ages 35 to 65, cancer affects only 1.6%
of commemially Insured employess and
dependents, but accounts for 10% of an-
nual medical clalms costs, studies show.
An employee with cancer averages
$2,300 In clalms per month, compared
with $360 for an employee without can-
cer,according to arepant by consulting
firm Billlman. A single case can cost
mcore than $100 000,

Gold Standard employers say thelr
concem goes beyond saving money. *1
don't think we hawve any more cancer
than anywhere else, but as a firm that
relles on lts people, we're well aware of
her devastating the disease Is both phys-
Ieallyand psychologically,” says Gregory
5. Gallopoulos, managing partner of
lenner & Block L.LF, a 1,1 00-person laws
firm based in Chicago.

checklist in five areas: tobacco use, diet
and nutrition, physical activity, screen-
Ing and early detectlon and access to
quality teatment and clinical tals.

Getting with the program
At least ome-third of the 559,650 cancer
deaths expected this year can be pre-
wvented by better managing welght, diet
and exerclse, reports the Amerlcan
Cancer Soclety. Employers can't force
ermployess to eat more salads ortake up
Jogging, but they can create and sustaln
a culture that supporis such behaviors,
“The environmental support part 1s
huge,” says Willlam Baun, manager of
wellness programs at M.D. Anderson.
Besides lowerng the price of apples, he
Installed 12 “stress-buster statlons” of
exerclse equipment located in hallways

around the sprawling campus to halp
employees who are on thelr feet a lot
stretch their legs and relleve stress.
Many employers already have some
pleces in place to become accredited,
Harnngton says, and “the Gold Standard
15 awayto pull it all together” The pro-
gram applies only o U, 5, workstes, { For
alist of accred|tation requirements, vis-
1t www.cancergoldstandard.org//me-
dia/docs faccreditation/checklistpdE.)
Some requirements — such as tobac-

Cover Story

changes took more time and thought
than others.

Banning smoking both Indoors and
ontdoors was a challenge for software
developer 545 Institute, “We've never
been the Mnd of company to tell peo-
plewhat to doand what not to do,” says
leff Chambers, vice president of HE.

SAS gave 1t= 5,168 LS employees sk
maonths' notice that all sites, Including
the 900-acre headquarters campus In
Cary, B.C., would become smoke-free

“If we have salespeople selling cancer
drugs, what kind of image is that to have

them smoke?"”

co-free workslte policles and coverage
of cancer screenings — ame already com-
mon. Others are not, Including 100%
coverage of “evidence-based” tobacco
treatmenis, education about clinical tri-
als and access to cancer care at 1,400-
plus fadlities ap proved by the Amerlcan
College of Surgeons’ Commisslon on
Cancer and the federal Mational Cancer
Instimute.

While mary requirements are falrhy
spedfic, others — for example, “sustain
a culture that supports healthy food
cholces” — are open-ended. “We halp
|employers] develop programs that fit
thelr workplace,” Dormansays. HR, ben-
efits and medical staffare usually the Im-
plementers.

Companies have taken varlous steps
to meet the Gold Standard, from hand-
Ing out pedometers to eliminating co-
pays for cancer screenings. Some

Organizations acc

effective July 1. “We're expecting volun-
tary compliance,” Chambers say.

Similardy, dmgmaker Astrafeneca ex-
panded Its smoke-free policy from Its
‘Wilmington, Del., headquarters to three
other 1.5, sites and even the vehicles of
Its 7,000 salespeople. *If we have sales-
people selling cancer drugs, what kind
of image 1s that to have them smoke®
postts D Toe Henry, the company's ex-
ecuttve director of safety, health and en-
wironment.

Many accredited organizations also
tweaked health plan deslgn by eliminat-
Ing copays forsmoking-cessation drugs
and counselingas well as expanding net-
works to iInchide cerialn cancer facili-
tles and cutting cost barrlers to
participation in clinizal tials.

“We don't anticipate it will have
much of a financial Impact,” says Ann
Skye, who manages wellness programs

redited by the

CED Roundtable on Cancer
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Clover St ny

at Quintiles Transnatlonal Corp.,
of her company's health plan
changes. Clinical trials — often
excluded by health plans as ex-
perimental care— does not cost
patlents much because trial
sponsors pay for thelr medical
care. Quintiles, a pharmaceut]-
cal services company based in
Research Tnangle Park, M.C., has
5,200 (L5, employees,

Eating |5 another blg area of
change. Edelmank popularafter-
noon snack cartnow offers frult,
grancla bars, water and Julce, as
well as candy, chips and soda.
lenner & Block's dinner bu ffet for
those worldng late added a vege-

Far more information

about the CEO Cancer

Gald Standard, visit
www.cancerpoldstandard.org
or call BEE-526-7830.

tarlan optlon and lsts nutrition
data for many Items. It's working,
Gallopoulos says — at least for
him. "1 have completely re-
nounced junk food. T haven'thad
a coole Inmonths, and e heen
eating a tremendous amount of
fresh fruie.”

Early success

The big question is whether the
Roundtables efforts will reduce
cancer diagnoses and deaths.
There's no hard data so far,
though the Roundtable plans to
work with the University of
Morth Carolina at Chapel Hll to
measure outcomes. Members
say they plan to track participa-
tion Inwellness programs, study
medical and disability claims
and analyze the results of health
risk assessments. In the mean-
time, they polnt to a few early
SUCCESEEE,

About 200 Quintiles employ-
ees have quit smoking since
September 2006, saving about
4700,000 In medlcal costs
AstraZenecak on-slte mammao-

grams yleld a higher-than-aver-
age 90% screening rate among
female employees and have
caught more than 30 mallgnan-
cles. Jenner & Block ran out of

pedometers twice and had toget
more to keep Its walking pro-
gram going.

Diespite the lack of solid re-
sults, accredited companles
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saem gung-ho about thelr can-
cer-flghting programs.

1 really believe in this,”
Gallopoulos says.

“You know you're spending

your resources wisely " —EBMN

Carolyn Hirschman is a free-
lance writer based in Rockwville,
M., and a frequent contribu-
tor to ERMN.
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