
 
Key Reasons for a CEO to implement the 

CEO Cancer Gold Standard™ 

 
 

 

 
As the chief executive officer of your organization, 
you are uniquely positioned to make a difference in 
the health and wellbeing of your employees and 
their families. The Gold Standard defines what 
CEOs can do to lower the risk of cancer, detect it 
early, and ensure access to high-quality care.  Here 
are the main reasons why we encourage you to 
adopt it within your organization.   
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1. The lifetime risk of developing cancer is high.  
In the U.S., men have slightly less than a 1 in 2 risk of developing cancer over the 
course of their lifetimes, and for women, the lifetime risk is a little more than 1 in 3.   

 

2. Nearly 1.7 million new cancer cases are expected to be diagnosed in 2013 and 
of those, 580,350 Americans are expected to die.    
  

3. Cancer is the second most common cause of death in the United States, 
accounting for nearly 1 of every 4 deaths. 

 

4. The cost is high. 
Cancer treatment translates to extraordinarily high costs for employers when you 
consider direct medical costs, lost productivity, disability claims and the toll the 
disease takes on the individual and his or her family.    

 

5. Tobacco use is the number one cause of cancer and the number one cause of 
preventable death throughout the world.    
  

6. All cancers caused by cigarette smoking and heavy use of alcohol could be 
prevented completely. 

 

7. Many cancers are linked to a few controllable factors – tobacco use, poor diet, 
lack of exercise, and infectious diseases.    
One quarter to one-third of the cancer cases expected to occur in 2013 in the U.S. 
will be related to overweight or obesity, physical inactivity, and poor nutrition and 
thus could also be prevented. The most prudent cancer-prevention activities include 
avoiding tobacco use and obesity and increasing physical activity. 
 

8. The Gold Standard provides a framework for you to focus on three goals:  
Risk Reduction  
There are numerous things that can be done to help employees lower their risk of 
cancer, and while the Gold Standard focuses on cancer, it also may prevent 
other serious conditions such as obesity, and other chronic diseases including 
diabetes, cardiovascular diseases, and respiratory diseases.  
Early Detection 
You can help your employees find breast, cervical and colorectal cancers earlier 
by covering screening tests and educating your employees about the importance 
of screening. Early detection of these three cancers results in better outcomes 
which in turn saves lives and money.  The cost of treating a breast cancer, for 
example, is significantly higher than the cost of a mammogram.     
Quality Treatment 
You may improve the likelihood of better outcomes by providing access to quality 
cancer treatment, and by educating your employees about the value of 
considering participation in a cancer clinical trial, you may be helping them as 
well as future generation of employees since clinical trials are the way that new, 
more effective cancer treatments are discovered. 
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9. The Gold Standard fosters a culture of wellness and providing benefits 
coverage.   

 As CEO you can set the tone for action, encouraging employees to take 
advantage of all of the benefits you offer…helping them quit tobacco if they 
smoke, encouraging them to eat a healthy diet, be physically active and maintain 
a healthy weight, reminding them to be screened at the appropriate time for 
certain cancers, and by offering the assurance of high-quality cancer treatment 
should they need it.  

 

10. The Gold Standard sends an important message to your employees: 
 

“We are investing in your health because we care about you”. 
 
 
 
 
 
 
 

Most statistics are taken from the American Cancer Society’s Cancer 
Facts and Figures 2013 

 

http://www.cancer.org/research/cancerfactsstatistics/cancerfactsfigures2013/index

